Blue Mountain College
Attitude to Learning Report Grades Matrix

This matrix is to be used to help understand what qualities are used to make teacher judgements for attitude to

learning reports.

4 Consistently The expected behaviour is always demonstrated

3 Frequently The expected behaviour is usually demonstrated

2 Occasionally The expected behaviour is sometimes demonstrated

1 Seldom The expected behaviour is rarely or never demonstrated

Behaviour in Class

Effortin Class

Listens actively to peers and staff (e.g., stops working,
maintains eye contact)

Proactively promotes an inclusive environment (e.g.,
invites others to join, helps mediate conflicts)

Uses respectful language and always maintains
appropriate volume

Follows all instructions immediately and transitions
smoothly between activities

Contributes valuable ideas to discussions

Models expected conduct and does not require
redirection from the teacher

Is always on time and fully prepared (e.g., all materials,
charged device)

Maintains strong, sustained focus on tasks throughout
the entire lesson

Applies maximum effort and completes work to an
exceptional, high-quality standard

Seeks extension and asks high-level, thoughtful
questions to deepen understanding

Uses class time wisely for work or purposeful revision
Takes ownership of mistakes and seeks feedback for
improvement

Listens attentively but may need a slight visual
reminder to refocus once or twice

Works well with others and is generally inclusive in all
group settings

Follows most instructions and routines, requiring only
a minor, occasional prompt

Contributes good ideas to discussions when asked or
when comfortable with the topic

Uses respectful tone and appropriate volume in most
situations

Corrects own behaviour quickly when realising a small
lapse in focus or conduct

Is on time and mostly prepared for class; may
occasionally forget a non-essential item

Exhibits good focus, but concentration may briefly
lapse during transitions or less engaging tasks
Applies solid effort and completes all required work to
an acceptable standard

Asks relevant questions to clarify instructions and
confirm understanding

Manages time effectively for the main tasks but may
need a reminder to check or review work

Accepts responsibility for work and rarely leaves tasks
incomplete

Distracts others by interrupting or failing to listen,
requiring direct teacher redirection

Inconsistently inclusive; often restricts positive
participation to close friends or is passive in groups
Struggles to follow instructions and routines, needing
frequent, specific reminders

Contributions are infrequent and may be off-topic or
disruptive to the flow of discussion

Communicates inappropriately (e.g., loud talking,
negative comments) on occasion

Requires consistent teacher presence to maintain
focus and appropriate conduct

Is sometimes late or noticeably unprepared for class
(e.g., regularly missing a key textbook or notebook)
Focus is fragmented; easily distracted and needs
regular prompts to return to the task

Effort varies significantly, resulting in work that is often
incomplete or rushed

Rarely seeks help or asks clarifying questions,
proceeding with flawed understanding

Struggles with time management, frequently leaving
assignments unfinished at the end of class

Shows reluctance to start tasks and requires strong
external motivation

Actively disregards peers or staff by ignoring
instructions or using disrespectful language

Avoids group work or is actively negative and disruptive
toward group members

Fails to follow instructions or routines

Refuses to participate or offers inappropriate,
unrelated comments that disrupt the lesson

Engages in off-task behaviours during core instruction.
Behaviour requires ongoing teacher time and attention
to manage

Is often late and chronically unprepared for class
Focus is absent; distracting or disengaged from
learning tasks

Applies minimal effort, resulting in non-completion of
work

Rarely asks questions and does not often attempt
challenging activities

Often spends class time on non-learning activities
Shows a lack of motivation or engagement with the
learning process




