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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF ST MARY’S SCHOOL (BLENHEIM)’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of St Mary’s School (Blenheim) (the School). The Auditor-General 
has appointed me, Michael Rondel, using the staff and resources of BDO Christchurch, to carry out 
the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 3 to 17 that comprise the statement 
of financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other 
explanatory information. 
 
In our opinion the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2023; and 
 
o its financial performance and cash flows for the year then ended; and 

 
 comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector Public Benefit Entity Standards Reduced Disclosure Regime. 
 

 
Our audit was completed on 30 May 2024. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and 
we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our 
report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as  
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applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.  
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. 
The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of  
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material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Statement 
of Responsibility, Members of the Board Listing, Statement of Variance, Kiwisport Report, Report on 
how the school has given effect to Te Tiriti o Waitangi, and the Statement of Compliance with 
Employment Policy, but does not include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1)issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 

 

 
Michael Rondel  
BDO Christchurch  
On behalf of the Auditor-General 
Christchurch, New Zealand 



In Christ’s Light 

 St. Mary’s School Blenheim 
Te Kura O Hato Mere 

office@stmb.school.nz 

3 Stephenson St 

Blenheim 

Ph:  (03) 578 9494 

Fax: (03) 578 9804 

 
 

Kiwi Sport Funding 
 
In 2023 the school received total Kiwi Sport funding of $2,168.20 
(excl. GST). 
The funding was spent on employing a sports co-ordinator.  The 
number of students that participated in organised sport was 160. 

 



School Name: St Mary’s School Blenheim School Number: 3012

Strategic Goals:

Strategic Goal One - Encounter with Christ

Encounter Christ through knowledge, culture and faith creating opportunities for all in our Catholic hapori whānui to live
in the light of Christ.

Strategic Goal Two - Ākonga

Hato Mere will provide an innovative, authentic and student led curriculum which is culturally responsive, inclusive and
nurtures personal well being and growth.

Strategic Goal Three - Kaiako

Hato Mere kaiako will be responsive to the evolving contexts through which our ākonga learn and develop

Reading Targets:
2023 Year 3 - 8 students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3- 8 Maori students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 - 8 Pasifika students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023

Writing Targets:

2023 Year 3 – 8 students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 – 8 Maori students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 – 8 Pasifika students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023

Mathematics Targets:

2023 Students year 3 - 8 students ‘Well Below, and Below in 2022 move to ‘Below and At’ by the end of 2023
2023 Pasifika year 3 - 8 students ‘Well Below, and Below in 2022 move to ‘Below and At’ by the end of 2023
2023 Maori year 3 – 8 students ‘Below and At in 2022 move to ‘At and above’ by the end of 2023

Statement of Variance Reporting



READING

Strategic Aim: All students at St Mary’s School will succeed in an inclusive, vibrant learning environment evident by their progress and achievement
in relation to the National Standards.

Annual Aim: To increase the number of students achieving ‘Within’ or ‘Beyond’ based on the New Curriculum Levels.

Target: Reading Targets:
2023 Year 3 - 8 students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3- 8 Maori students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 - 8 Pasifika students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023

Baseline Data:

End of Year Data:

2022 EOY Data = 2023 BOY Data

Reading
Well Below Towards Within Beyond

Total %
Within or
above

Number % Number % Number % Number %

All Students 6 6 % 22 20 % 55 50 % 26 24 % 81 %

Maori 1 5 % 5 25 % 10 50 % 4 20 % 70 %

Pasifika 0 0 % 8 42 % 9 47 % 2 11 % 58 %

2023 EOY Data

Reading
Well Below Towards Within Beyond

Total %
Within or
above

Number % Number % Number % Number %

All Students 4 3 % 55 35 % 64 41% 33 21% 62 %

Maori 0 0 % 11 35 % 14 45 % 6 19 % 64 %

Pasifika 1 4 % 15 55 % 7 26 % 4 15 % 41 %



READING
Within or Beyond Expected Curriculum Level Data by Gender

BOY MOY EOY

Male Students Year 0 - 8 50% 66% 57%

Female Students Year 0 - 8 75% 68% 68%

READING
Year Level Summary -

Students within/beyond Expected Curriculum Level
BOY MOY EOY

Y0 30%
Y1 100% 24%
Y2 55% 67% 36%
Y3 63% 95% 90%
Y4 62% 43% 74%
Y5 71% 69% 69%
Y6 100% 100% 13%
Y7 82% 13% 44%
Y8 62% 57% 79%



READING
At or Above Expected Curriculum Level

BOY
(End of 2022 Results)

MOY EOY

Asian 80% 79% 69%

MELAA 50% 75% 75%

NZ European 70% 63% 67%

Māori 58% 67% 65%

Other - 100% 100%

Pasifika 57% 52% 41%

All Students 66% 66% 62%
HERO Statistics

HERO Statistics



New Zealand Curriculum - Expected Level
St Mary’s Data - Within/Above vs Below expected curriculum level

Based on “Within Curriculum Level” NZC Standards



READING - AOV

Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

● Reviewed with teachers support
structures that may result in greater
progress over the one year time
frame

● Develop opportunities where students
‘Below’ and ‘Well Below’ in Reading
receive additional ‘reading mileage’
within the school day

● Reviewed reading resources with the
students to see if it reflects their
interests

● Purchased books to suit the needs of
the children and different learning
abilities.

● BSLA - Phonics plus Books
● Review alternative reading

programmes that encourage students
to read

● Provide opportunities for Parent
information around supporting their
children with their reading.

● Meet with Maori and Pasifika parents
to see how they would like us to
support their children with their
reading

● Further develop the Reading OTJ
guidelines

● Staff analysis of the Curriculum to
further emphasise the levels and
targets for students - projection and
tracking.

● Shared practice between schools -
Piritahi and reading workshops

● Specialist Literacy Teacher employed
for Term 4

Within Expected Curriculum Level
All Students

BOY: 66%
MOY: 66%
EOY: 62%

By Ethnicity:

Māori: 65%
Pasifika: 41%
NZ European: 67%

By Gender:

Male: 57%
Female: 68%

To be able to report reliably against the set
targets the same data sample needed to be
analysed. Whilst there are some changes to the
percentage of students within and beyond - the
inclusion of all students against Piritahi
expectations skews the data.

Decrease in percentage of students within the
expected curriculum level could be attributed to
the variance of the data sample.

BOY and MOY data only includes students from
Year 3 - 8, whereas EOY data includes Year 0 - 8.
Different data samples across all three points
of measurement.

Potential discrepancies also lie in the
configurations of HERO and the New Zealand
Curriculum Expected Curriculum Levels.

For Example

HERO Configuration Data Results

New Zealand Curriculum Expectations

Ensuring that the “Where to Next” and plans for
the following year are implemented, analysed
and evaluated.

All staff need to have a shared understanding of
the “Why”, “What” and “How” underpinning
initiatives and their role within the strategic
plans.

Review of:
- Classroom Programmes
- Assessment
- Moderation Practices
- Reporting - within and beyond school.

● Hero Configurations checked and
confirmed.

● Culturally Responsive Pedagogy will
be supported primarily through the
following avenues:

o Piritahi: Niho Taniwha /
Poutama Pounamu

o Ngā Kawatau
o Kurahaupō (CFPLD)
o Pasifika Education/PLD

● Structured Literacy - Liz Kane: The
Code

● Philosophy for Children - Level 1
Workshop

● Increase knowledge and shared
understanding of scope and
sequence / progressions in Writing

● Common and Consistent Explicit Teaching
of Reading

● Common and Consistent Assessment
methodology

● School Wide Moderation & Piritahi
Moderation

● Regular Reporting and Tracking of Progress

● Students ARNA identified and plans put in
place.



Planning for Next Year

● Explicit teaching of Reading as per Government directives.

● Development of a shared understanding of Reading - Scope and Sequence / Progressions

● Assessment for Teaching and Learning: Focus of Within School Teacher

● Review and analysis of Assessment for Learning Tools across the school for commonality and consistency.

● Introduce School-Wide Moderation to ensure rigour and reliability of data to inform teaching and learning

● Engage with Piritahi Moderation

● Attendance at Piritahi workshops to strengthen understanding and ability to moderate and set OTJ’s

● Culturally Responsive Pedagogy: Centrally Funded PLD - Kurahaupō

● Use of Niho Taniwha and Ngā Kawatau - Specific PLD from Tauihu, Tapasa

● Introduction of Philosophy for Children (All teachers to complete Level 1 Workshop - TOD’s at the beginning of Term 1)

● Liz Kane: The Code PLD 11th March 2024



WRITING

School Name: St Mary’s School Blenheim School Number: 3012

Strategic Aim: All students at St Mary’s School will succeed in an inclusive, vibrant learning environment evident by their progress and
achievement in relation to the National Standards.

Annual Aim: To increase the number of students achieving ‘At’ or ‘Above’ the National Standard for Writing.
Target: Writing Targets:

2023 Year 3 – 8 students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 – 8 Maori students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023
2023 Year 3 – 8 Pasifika students ‘Towards’ at the end of 2022 will move to ‘Within’ by the end of 2023

Baseline Data: December 2022 data for students beginning the 2023 year

Writing
Well Below Towards Within Beyond Total % Within or

above

Number % Number % Number % Number %

Year 3 - 8 6 6 % 24 22 % 69 63 % 10 9 % 71 %

Year 3 - 8
Maori

1 5 % 6 30 % 12 60 % 1 5 % 65 %

Year 3 - 8
Pasifika

0 0 % 7 37 % 12 63 % 0 0 % 63 %

2023 EOY Data - Year 1 - 8

Writing
Well Below Towards Within Beyond Total % Within

or above

Number % Number % Number % Number %

All Students 5 3 % 66 43 % 51 33 % 33 21 % 54 %

Maori 0 0 % 16 52 % 10 32 % 5 16 % 48 %

Pasifika 1 4 % 15 58 % 6 23 % 4 15 % 38 %



HERO data

WRITING
Within or Beyond Expected Curriculum Level Data by Gender

BOY MOY EOY

Male Students Year 0 - 8 50% 61% 45%

Female Students Year 0 - 8 77% 63% 61%
Hero Data

WRITING
Year Level Summary -

Students within/beyond Expected Curriculum Level
BOY MOY EOY

Y0 100%
Y1 100% 5%
Y2 55% 67% 36%
Y3 50% 95% 86%
Y4 81% 35% 70%
Y5 43% 50% 50%
Y6 71% 63% 64%
Y7 64% 25% 33%
Y8 46% 64% 29%



WRITING
At or Above Expected Curriculum Level

BOY
(End of 2022 Results)

MOY EOY

Asian 58% 67% 58%

MELAA 50% 50% 75%

NZ European 70% 66% 62%

Māori 47% 57% 48%

Other - 100% 100%

Pasifika 57% 52% 38%

All Students 61% 62% 54%
HERO data



HERO data
New Zealand Curriculum - Expected Level

St Mary’s Data - Within/Above vs Below expected curriculum level

Based on “Within Curriculum Level” NZC Standards



WRITING AOV

Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

● Develop opportunities where students
‘Within’ and ‘Well Below’ in Writing receive
additional ‘writing mileage’ within the
school day.

● Targeted writing in the Year 3 and 5
classes to improve a love of writing and
expose the children to all aspects of
writing.

● Further develop cooperative learning
around writing in order to support Maori
learning as Maori and student supporting
student learning (Built off DMIC and PP
learning and research)

● Look at how we provide students
authentic writing experiences in which
they can develop their writing skills and
mileage.

● Provide opportunities for Parent
information around supporting their
children with their writing

● Meet with Maori, whanau hui and Pasifika
fono to consult with parents - support
their children with their writing

● Carry out Writing OTJ moderation within
school and with another school(s)

● Further develop the Writing OTJ
guidelines

● Participate in the Marlborough
Community of Learning

● Structured Literacy skills and knowledge
in the Junior rooms to support the
learning and movement as the children
progress.

● Specialist Literacy Teacher employed for
Term 4

Within Expected Curriculum Level
All Students

BOY: 61%
MOY: 62%
EOY: 54%

By Ethnicity:

Māori: 48%
Pasifika: 38%
NZ European: 62%

By Gender:

Male: 45%
Female: 61%

To be able to report reliably against the set
targets the same data sample needed to be
analysed. Whilst there are some changes to the
percentage of students within and beyond - the
inclusion of all students against Piritahi
expectations skews the data.

Decrease in percentage of students within the
expected curriculum level could be attributed to
the variance of the data sample.

BOY and MOY data only includes students from
Year 3 - 8, whereas EOY data includes Year 0 - 8.

Potential discrepancies also lie in the
configurations of HERO and the New Zealand
Curriculum Expected Curriculum Levels.

For Example

HERO Configuration Data Results

Compared to New Zealand Curriculum

Change of leadership from Term 3, 2023

Ensuring that the “Where to Next” and plans for
the following year are implemented, analysed
and evaluated.

All staff need to have a shared understanding of
the “Why”, “What” and “How” underpinning
initiatives and their role within the strategic
plans.

● Hero Configurations checked and
confirmed.

● Culturally Responsive Pedagogy will be
supported primarily through the following
avenues:

o Piritahi: Niho Taniwha /
Poutama Pounamu

o Ngā Kawatau
o Kurahaupō (CFPLD)
o Pasifika Education/PLD

● Structured Literacy - Liz Kane: The Code

● Philosophy for Children - Level 1 Workshop

● Increase knowledge and shared
understanding of scope and sequence /
progressions in Writing

● Common and Consistent Explicit Teaching
of Writing

● Common and Consistent Assessment
methodology

● School Wide Moderation & Piritahi
Moderation

● Regular Reporting and Tracking of Progress

● Students ARNA identified and plans put in
place.



Planning for 2024

● Explicit teaching of Writing as per Government directives.

● Development of a shared understanding of Writing - Scope and Sequence / Progressions

● Assessment for Teaching and Learning: Focus of Within School Teacher

● Review and analysis of Assessment for Learning Tools across the school for commonality and consistency.

● Introduce School-Wide Moderation to ensure rigour and reliability of data to inform teaching and learning

● Engage with Piritahi Moderation

● Attendance at Piritahi workshops to strengthen understanding and ability to moderate and set OTJ’s

● Culturally Responsive Pedagogy: Centrally Funded PLD - Kurahaupō

● Use of Niho Taniwha and Ngā Kawatau - Specific PLD from Tauihu, Tapasa

● Introduction of Philosophy for Children (All teachers to complete Level 1 Workshop - TOD’s at the beginning of Term 1)

● Liz Kane: The Code PLD 11th March 2024



MATHEMATICS

School Name: St Mary’s School Blenheim School Number: 3012

Strategic Aim: All students at St Mary’s School will succeed in an inclusive, vibrant learning environment evident by their progress and
achievement in relation to the National Standards.

Annual Aim: To increase the number of students achieving ‘At’ or ‘Above’ the National Standard for Maths.
Target: Maths Targets:

2023 Students year 3 - 8 students ‘Well Below, and Below in 2022 move to ‘Below and At’ by the end of 2023
2023 Pasifika year 3 - 8 students ‘Well Below, and Below in 2022 move to ‘Below and At’ by the end of 2023
2023 Maori year 3 – 8 students ‘Below and At in 2022 move to ‘At and above’ by the end of 2023

Baseline Data: December 2022 data for students beginning the 2023 year

Maths
Well Below Towards Within Beyond

Total %
Within or
above

Number % Number % Number % Number %

Year 3 - 8 13 12 % 15 14 % 70 64 % 11 10 % 74 %

Year 3 - 8
Pasifika

2 10 % 2 10 % 14 70 % 2 10 % 80 %

Year 3 - 8 Maori 5 26 % 4 21 % 9 48 % 1 5 % 53 %

2023 EOY Data

Maths Well Below Towards Within Beyond
Total %
Within or
above

Number % Number % Number % Number %

All Students
Year 1-8

4 3% 61 39 % 63 40 % 28 18 % 56 %

Maori
Year 1 - 8

0 0 % 12 39 % 14 45 % 5 16 % 61 %

Pasifika
Year 1 - 8

1 4 % 16 60 % 4 15 % 6 22 % 37 %



HERO data

MATHEMATICS
Within or Beyond Expected Curriculum Level Data by Gender

BOY MOY EOY

Male Students Year 0 - 8 Incomplete Data Incomplete Data 60%

Female Students Year 0 - 8 Incomplete Data Incomplete Data 57%

Hero Data

MATHEMATICS
Year Level Summary -

Students within/beyond Expected Curriculum Level
BOY MOY EOY

Y0 Nil data Nil Data

Y1 Nil data Nil Data 100%
Y2 Nil data 23% 36%
Y3 Nil data Nil Data 82%
Y4 Nil Data Nil Data 69%
Y5 Nil Data 81% 50%
Y6 Nil Data 86% 100%
Y7 Nil Data 13% 33%
Y8 Nil Data 50% 79%



MATHEMATICS
At or Above Expected Curriculum Level

BOY
(End of 2022 Results)

MOY
(Incomplete Data: not reliable)

EOY

Asian Nil data 62% 60%

MELAA Nil data 100% 75%

NZ European Nil data 45% 67%

Māori Nil data 42% 61%

Other Nil data 100% 100%

Pasifika Nil data 25% 37%

All Students Nil data Incomplete data 58%
HERO data

HERO data



New Zealand Curriculum - Expected Level
St Mary’s Data - Within/Above vs Below expected curriculum level

Based on “Within Curriculum Level” NZC Standards



MATHEMATICS AOV

Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

● Teachers continue sharing learning
expectations in relation to the
identified students and the student
group as a whole

● Teachers develop processes and
build a bank of tools to supplement
the core learning for these identified
students

● Teachers continue to share their
understanding around learning
expectations

● Provide opportunities for Parent
information around supporting their
children with their maths

● Meet with Maori and Pasifika parents
to see how they would like us to
support their children with their
maths

● Further develop the Maths OTJ
guidelines

● Used relational pedagogy tools from
Poutama Pounamu

● Applied for DMIC support through
Massey University and were
successful - 3 years in.

All Students:

Across the school 58% of students are within
their expected curriculum level for
Mathematics.

By Ethnicity

60% of Asian and Māori students are within the
expected curriculum level and 67% of New
Zealand European students are within the
expected curriculum level.

At the end of the year 37% of Pasifika students
were at the expected curriculum level.

By Gender

% Within Expected Curriculum Level

Male: 60%
Female: 57%

New Zealand Curriculum
Percentages of Students “within” expected
curriculum level is higher when looking at whole
curriculum levels as opposed to potential
settings in HERO and Piritahi expectations.

Despite specific PLD aligned to culturally
responsive practices, Pasifika and Māori
students are yet to make significant progress.
To be able to report reliably against the set
targets the same data sample needed to be
analysed. Whilst there are some changes to the
percentage of students within and beyond - the
inclusion of all students against Piritahi
expectations skews the data.

Nil data was entered into HERO at the end of
2022, therefore nil baseline data was available
for comparison.

Mid Year Data (End of Term 2) was incomplete -
not all year levels were reported on.

End of Year Data analysed against HERO
settings/Piritahi and NZC.

Reporting prior to End of Year 2023 included
Years 3 - 8.

End of Year 2023 and beyond: Whole School
Reporting.

Ensuring that the “Where to Next” and plans for
the following year are implemented, analysed
and evaluated.
All staff need to have a shared understanding of
the “Why”, “What” and “How” underpinning
initiatives and their role within the strategic
plans.

● Successful Application for Accelerated
Learning in Mathematics (ALIM) for two
teachers. One teacher at both Year 3/4 and
Year 5/6 - who will share teaching
pedagogy with their co-year level teacher.

● DMIC no longer has funding to provide PLD,
therefore no further PLD will be undertaken.
Staff will still have access to the task
booklets as part of ongoing support.

● Culturally Responsive Pedagogy will be
supported primarily through the following
avenues:

o Piritahi: Niho Taniwha /
Poutama Pounamu

o Ngā Kawatau
o Kurahaupō (CFPLD)
o Pasifika Education/PLD

● Common and Consistent Explicit Teaching
of Mathematics.

● Common and Consistent Assessment
methodology

● HERO configurations checked

● Regular Reporting and Tracking of Progress

● Students ARNA identified and plans put in
place.

● Increase knowledge and shared
understanding of scope and sequence /
progressions in Mathematics

● School Wide Moderation & Piritahi
Moderation



Planning for 2024

● Accelerated Learning in Mathematics

● Common and Consistent assessment and tracking of progress

● Students At Risk of Not Achieving - identified and support plans in place

● Assessment and Reporting to be entered into HERO

● HERO Settings to be consistent with New Zealand Curriculum Standards

● PLD funding will continue to develop both teachers and students awareness of how to use various tools to assist learning and growth with mathematics

● Explicit teaching of Mathematics as per Government directives

● Explicit teaching of Writing as per Government directives.

● Development of a shared understanding of Mathematics - Scope and Sequence / Progressions

● Assessment for Teaching and Learning: Focus of Within School Teacher

● Review and analysis of Assessment for Learning Tools across the school for commonality and consistency.

● Introduce School-Wide Moderation to ensure rigour and reliability of data to inform teaching and learning

● Engage with Piritahi Moderation

● Attendance at Piritahi workshops to strengthen understanding and ability to moderate and set OTJ’s

● Culturally Responsive Pedagogy: Centrally Funded PLD - Kurahaupō

● Use of Niho Taniwha and Ngā Kawatau - Specific PLD from Tauihu, Tapasa

● Introduction of Philosophy for Children (All teachers to complete Level 1 Workshop - TOD’s at the beginning of Term 1) - Supports Maths Talk



Compliance with Education and Training Act 2020 requirements to be a good
employer for the year ending 31 December 2023
The following questions address key aspects of compliance with a good employer
policy:

Reporting on the principles of being a Good Employer

How have you met your obligations to
provide good and safe working
conditions?

Health/Safety & Welfare Committee

Staff Representative on Board / Reporting to Board

Updated Hazards/Incidents register.

Staff survey/conversation: Well Being

What is in your equal employment
opportunities programme?

How have you been fulfilling this
programme?

 St Mary's School Blenheim Te Kura O Hato Mere operates an
employment policy that complies with the principle of being a good
employer and ensures the fair and proper treatment of staff in all
aspects of their employment. This Equal Employment Opportunities
(EEO) policy is our framework for providing an inclusive,
non-discriminatory workplace, and promoting equal opportunities for
all staff members.

St Mary's School Blenheim Te Kura O Hato Mere promotes equal
opportunities by applying our EEO framework to all relevant school
policies and procedures, particularly those relating to employment
(e.g. recruitment and selection, training, professional development,
and promotion).

This is to ensure that we:

● treat current and prospective staff fairly
● make decisions based on relevant merit
● work to eliminate bias and discrimination.

EEO programme

To help implement our EEO policy, we have a programme to
identify processes that contribute to employment inequality. We
work to change these processes and promote equal
employment opportunities for individuals and groups of people.
Our EEO policy and programme is available to all St Mary's
School Blenheim Te Kura O Hato Mere staff.

Our EEO programme includes:

● developing a policy statement and establishing objectives
● appointing an EEO representative
● consulting with staff to hear any concerns
● creating an employee database (with informed consent for any

EEO data collected)
● encouraging staff to participate in training and career development
● programme monitoring through staff meetings and board reports
● reviewing employment and personnel policies and processes.

St Mary's School Blenheim Te Kura O Hato Mere aims to raise awareness
of discrimination and bias through our EEO programme. We support staff to
discuss the development and implementation of the programme, and raise
any concerns with the principal or board.



How do you practise impartial selection of
suitably qualified persons for
appointment?

St Mary's School Blenheim Te Kura O Hato Mere is an equal
opportunities employer. We appoint appropriately trained and
qualified staff to all teaching and non-teaching positions, and strive
to find the best person for each position. As a school we uphold our
commitment to te Tiriti o Waitangi through our vision and strategic
plan to reflect Tikanga Māori.

Our appointment process meets the requirements of the Children's
Act 2014.

The board always manages the recruitment and appointment of a
principal. For other vacancies, the board delegates the recruitment
and appointment process to the principal and senior
management but may also be represented on the appointment
committee.

The appointment process for special character tagged positions
determines acceptability before considering the applicant's overall
suitability for the position.

See School Docs policy for further information about responsibilities
and actions.

We maintain transparency and fairness as important principles for
any appointment, especially those involving related party
transactions.

How are you recognising,

− The aims and aspirations of
Maori,

− The employment requirements of
Maori, and

− Greater involvement of Maori in
the Education service?

Māori Educational Success
As required by the Education and Training Act, St Mary's School Blenheim
Te Kura O Hato Mere's board ensures that every student at St Mary's
School Blenheim Te Kura O Hato Mere is able to achieve their highest
possible standard. St Mary's School Blenheim Te Kura O Hato Mere is also
committed to te Tiriti o Waitangi and gives effect to te Tiriti by achieving
equitable outcomes for ākonga Māori (Education and Training Act, s.127).
St Mary's School Blenheim Te Kura O Hato Mere is guided in our thinking,
planning, and actions for our ākonga Māori by the cross-agency strategy
for the education sector, Ka Hikitia Ka Hāpaitia: The Māori Education
Strategy. Our Māori Educational Success policy should be read in
conjunction with Ka Hikitia. We support its vision to help ākonga Māori
enjoy and achieve educational success as Māori, while developing the
skills to participate in te ao Māori, Aotearoa, and the wider world. The
board and staff consult with our Māori community when developing
policies, plans, and targets for improving the progress and achievement of
our ākonga Māori.
To achieve excellent and equitable outcomes for our ākonga Māori, St
Mary's School Blenheim Te Kura o Hato Mere:

● builds whanaungatanga with our ākonga Māori and whānau, and
our local hapū and iwi to ensure everyone is informed and
involved as our education partners

● recognises and builds on the diverse abilities, strengths, and
aspirations of ākonga Māori and their whānau

● promotes a strong sense of belonging and engagement by
integrating te reo Māori, tikanga Māori, mātauranga Māori, and te
ao Māori into school life (including the curriculum)

● ensures that the school is a physically and emotionally safe place
and works to eliminate racism, discrimination, and stigma – also
see Inclusive Education

● engages with any national, regional, and local implementation
plans developed by the Ministry of Education and education
agencies

● supports staff to access appropriate professional development
● implements effective, high quality teaching and leadership

practices that promote success for Māori as Māori.

https://stmb.schooldocs.co.nz/6483.htm
https://stmb.schooldocs.co.nz/6483.htm
https://stmb.schooldocs.co.nz/39665.htm
https://stmb.schooldocs.co.nz/39665.htm
https://education.govt.nz/our-work/overall-strategies-and-policies/ka-hikitia-ka-hapaitia
https://education.govt.nz/our-work/overall-strategies-and-policies/ka-hikitia-ka-hapaitia
https://stmb.schooldocs.co.nz/16397.htm
https://stmb.schooldocs.co.nz/42081.htm


St Mary's School Blenheim Te Kura O Hato Mere supports ākonga
Māori achievement by:

● tracking the attendance and achievement of all ākonga Māori
● providing appropriate learning support, and other support or

extension programmes and processes for our ākonga Māori, as
they progress through their schooling

● evaluating and continually improving school programmes and
teaching practices

reporting on ākonga Māori achievement to parents, the school community
(as appropriate), the board, and the Ministry of Education.

Whānau hui.
Whānau/Kaiako conferences: Aspirations/Goal Setting
Tangata Whenua representation at Governance Level
Principal involved in “Inclusive Aotearoa” and developing relationships with
iwi
Centrally Funded PLD – Kurahaupō
Involvement with Piritahi

How have you enhanced the abilities of
individual employees?

Te Kura o Hato Mere promotes high levels of staff performance through:
o performance management and professional
development (including budgeting for training and
development programmes intended to enhance
the abilities of individual employees)
o acknowledgement of staff achievements
o salary units and classroom release time.

Mentoring and Coaching

− Professional Development Opportunities

− Professional Growth Cycle

− Wellbeing conversation / check in

See School Docs Policy for further information

How are you recognising the employment
requirements of women?

Following policy.

Flexibility in working arrangements

How are you recognising the employment
requirements of persons with disabilities?

Following policy.

Flexibility in working arrangements

Good employer policies should include provisions for an Equal Employment Opportunities
(EEO) programme/policy . The Ministry of Education monitors these policies:

Reporting on Equal Employment Opportunities (EEO)
Programme/Policy

YES NO

Do you operate an EEO programme/policy?

Has this policy or programme been made available to staff?

Does your EEO programme/policy include training to raise
awareness of issues which may impact EEO?

https://stmb.schooldocs.co.nz/10531.htm
https://stmb.schooldocs.co.nz/38964.htm
https://stmb.schooldocs.co.nz/9087.htm
https://stmb.schooldocs.co.nz/42081.htm
https://stmb.schooldocs.co.nz/42081.htm
https://stmb.schooldocs.co.nz/443.htm
https://stmb.schooldocs.co.nz/10970.htm


Has your EEO programme/policy appointed someone to coordinate
compliance with its requirements?

Does your EEO programme/policy provide for regular reporting on
compliance with the policy and/or achievements under the policy?

Does your EEO programme/policy set priorities and objectives?



Te Tiriti o Waitangi
Kaitiakitanga

Watching over, taking care of, guarding, nurturing and protecting

Manaaki Whenua

Care for the land

Manaaki Tangata

Care for the people

Haere Whakamua

Go ahead

We acknowledge New Zealand's cultural diversity and the unique position of Māori as tangata whenua.
Te Tiriti o Waitangi (the Treaty of Waitangi) is one of eight principles in The New Zealand Curriculum
that provide a foundation for a school's decision making.

"The curriculum acknowledges the principles of the Treaty of Waitangi, and the bicultural foundations of
Aotearoa New Zealand. All students have the opportunity to acquire knowledge of te reo Māori me ōna
tikanga." The New Zealand Curriculum, p 9.

The Education and Training Act 2020 sets giving effect to te Tiriti o Waitangi as a primary objective for
the board, including by:

● ensuring plans, policies, and local curriculum include local tikanga Māori,
mātauranga Māori, and te ao Māori

● taking reasonable steps to offer or make available instruction in tikanga Māori and
te reo Māori

● having equitable outcomes for Māori students.

St Mary's School Blenheim Te Kura O Hato Mere's commitment to the principles of te Tiriti o Waitangi is
reflected through the following:

Partnership and consultation

We recognise and value all cultures at our school, and acknowledge the special position of Māori in
New Zealand society. We work together to achieve the best environment for success for our students.
We access cultural advice as appropriate and consult with our Māori community in creating and
maintaining our school charter/strategic plan so that it reflects local tikanga Māori, mātauranga Māori,
and te ao Māori.

Protection and self-determination

We respect each person's cultural diversity and their right to follow their cultural direction. We take all
reasonable steps to offer teaching in te reo Māori and tikanga Māori as part of the government's Maihi
Karauna strategy to revitalise Māori language.

Participation

We promote equitable Māori achievement and equal opportunities for all members of the school
community, including our staff and our students who need extra support at school.

https://www.tpk.govt.nz/en/a-matou-whakaarotau/te-ao-maori/maihi-karauna
https://www.tpk.govt.nz/en/a-matou-whakaarotau/te-ao-maori/maihi-karauna


Māori Educational Success
As required by the Education and Training Act, St Mary's School Blenheim Te Kura O Hato Mere's
board ensures that every student at St Mary's School Blenheim Te Kura O Hato Mere is able to achieve
their highest possible standard. St Mary's School Blenheim Te Kura O Hato Mere is also committed to
te Tiriti o Waitangi and gives effect to te Tiriti by achieving equitable outcomes for ākonga Māori
(Education and Training Act, s.127).

St Mary's School Blenheim Te Kura O Hato Mere is guided in our thinking, planning, and actions for our
ākonga Māori by the cross-agency strategy for the education sector, Ka Hikitia Ka Hāpaitia: The Māori
Education Strategy. Our Māori Educational Success policy should be read in conjunction with Ka
Hikitia. We support its vision to help ākonga Māori enjoy and achieve educational success as Māori,
while developing the skills to participate in te ao Māori, Aotearoa, and the wider world. The board and
staff consult with our Māori community when developing policies, plans, and targets for improving the
progress and achievement of our ākonga Māori.

To achieve excellent and equitable outcomes for our ākonga Māori, St Mary's School Blenheim
Te Kura o Hato Mere:

● builds whanaungatanga with our ākonga Māori and whānau, and our local hapū and
iwi to ensure everyone is informed and involved as our education partners

● recognises and builds on the diverse abilities, strengths, and aspirations of ākonga
Māori and their whānau

● promotes a strong sense of belonging and engagement by integrating te reo Māori,
tikanga Māori, mātauranga Māori, and te ao Māori into school life (including the
curriculum)

● ensures that the school is a physically and emotionally safe place and works to
eliminate racism, discrimination, and stigma – also see Inclusive Education

● engages with any national, regional, and local implementation plans developed by
the Ministry of Education and education agencies

● supports staff to access appropriate professional development
● implements effective, high quality teaching and leadership practices that promote

success for Māori as Māori.

St Mary's School Blenheim Te Kura O Hato Mere supports ākonga Māori achievement by:

● tracking the attendance and achievement of all ākonga Māori
● providing appropriate learning support, and other support or extension programmes

and processes for our ākonga Māori, as they progress through their schooling
● evaluating and continually improving school programmes and teaching practices
● reporting on ākonga Māori achievement to parents, the school community (as

appropriate), the board, and the Ministry of Education.

https://stmb.schooldocs.co.nz/39665.htm
https://education.govt.nz/our-work/overall-strategies-and-policies/ka-hikitia-ka-hapaitia
https://education.govt.nz/our-work/overall-strategies-and-policies/ka-hikitia-ka-hapaitia
https://stmb.schooldocs.co.nz/16397.htm
https://stmb.schooldocs.co.nz/42081.htm
https://stmb.schooldocs.co.nz/10531.htm
https://stmb.schooldocs.co.nz/38964.htm
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