SPECIAL CHARACTER OF ST PATRICK'S SCHOOL

SCHOOL VALUES STATEMENT:

Ensuring that all our school values: Mana, Aroha and Pono are imbedded in our day to
day practices throughout the school and the connections between these values and our
Special Catholic Character and Faith Formation are made explicit.

SCRIPTURE REFERENCE: Matthew 5:16

“In the same way, let your light shine before others, so that they may see your good
works and give glory to your Father who is in heaven.”

PURPOSES

v To emphasize the gospel values of love, freedom, justice and tolerance
particularly towards those who are disadvantaged.

v To ensure that our values are reflected in school policy.

v To provide a quality education in a Catholic environment

v To develop a knowledge of Catholic doctrine and scripture within the teaching
authority of the Church.

v To promote a sense of belonging to the Church.

v To acknowledge that parents are the foremost educators of their children.

v To actively promote the values of different cultures especially of the Maori and
Pasifika people.

GUIDELINES

Pupils:

v Provide a systematic and structured course in religious education following the approved
Curriculum in Religious Education.

v Organise and supervise arrangements for regular Masses and other appropriate liturgies
for the whole school and groups within the school.

v Arrange for pupils to have regular access to the Sacrament of Reconciliation.

v Provide opportunities for the children to take part in daily prayers.

Parents:

v Keep parents informed of the religious Instruction programme.

v Invite parents to participate in class and school Masses and liturgies.

v Keep parents informed of children's progress through interviews twice a year and

comments on reports.

v The Wider Community:

N4 Plan with the Parish Priest so that school and class Masses and classroom visits occur on
a regular basis.

v Liaise with the Parish Liturgy and Education Groups in the Reconciliation and Eucharist
programmes.

v Maintain a close relationship with the St Patrick's Parish through involvement in school
Masses and liturgies, and through communications in the Parish Newsletter and School
newsletter.



Staff:

v Provide an opportunity for weekly meetings of prayers and reflection. Assist teachers
who have not previously taught religious education, through discussions, instructions,
demonstrations and co—operative planning and evaluation as appropriate.

v Provide staff training for religious education teachers through in—school meetings, school
visits and training sessions taken by the Catholic Integrated Schools Board advisers so that all
teachers are up—to—date with current developments and methods of teaching and planning.

v Provide regular training for the Director of Religious Studies in the school through
attendance at the Religious Education Centre courses.

Guidelines From Catholic Bishops for Professional Development and Spiritual Formation.
° The school’s Strategic Plan includes a goal stating that all staff who teach Religious
Education will be required to have Level 1 Accreditation or be actively working towards this.

° The Professional Development Policy of the school places emphasis on regular and on-
going Professional Development and Spiritual Formation of all staff in areas related to the
Catholic Character;

) A Catholic Character Professional Development and Spiritual Formation Plan is
developed and reviewed annually to address the needs of the staff. This plan includes:
- information about reporting to parents and Boards of Trustees .
- aplan for each teacher’s Professional Development and Spiritual
Formation related to the Catholic Character which is part of the
annual appraisal cycle.

° Job descriptions for all staff include Professional Standards, and have clearly identified
responsibilities for Professional Development and Spiritual Formation related to the Catholic
Character

) Attendance at Professional Development and Spiritual Formation is reviewed as part of
the appraisal system of all teachers;

) A minimum of 12 hours Professional Development and Spiritual Formation related to the

Catholic Character is the desirable goal for all teachers every year.
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