St Patrick’s School
Learning Support Policy:

SCHOOL VALUES STATEMENT:
When looking at our Learning Support Policy through the lens of our values we need to
consider:

That we can build the mana of our most vulnerable students through our aroha as a staff.
This will require cooperation between home, school and the experts within education. In
doing this we can build the self belief of each individual learner.

SCRIPTURE REFERENCE: Romans 12:7

“If your gift is serving others, serve them well. If you are a teacher, teach well.”

Purpose:

St Patrick’s School is committed towards meeting student’s individual needs. Our Learning Support
programme will serve those students who have teaching needs which cannot be met without additional
support or programme changes.

Aims:
1. To provide appropriate instructional programmes for children with High and Complex
Needs/Learning Needs.
2. To involve parents, caregivers, outside agencies, teachers, teacher’s aides and

students in the preparation and evaluation of programmes.
3. To support and encourage families of students with High and Complex Needs /learning needs
in the education of their child.
4. To provide a physical environment that will cater for children with High and Complex Needs.
5. To foster positive attitudes towards and in children with High and Complex Needs /learning
needs.
6. To provide a smooth transition to and from each educational facility.
Organisation:
1. The SENCO role is a team approach involving the Principal, Deputy Principal, Assistant

Principal, Junior Syndicate Leader and the Learning Support Coordinator. DP, AP and JSL are in charge
of individual syndicate needs.

2. A Flow Diagram shows who Teacher Aides report to and who is responsible for specific
programmes.

3. The SENCO team will prioritise Learning Support Programmes termly, in consultation with
Staff and determine the use of Special Education Grant and other available funds.

4. The SENCO programme procedures are included in the Governance and Management plans in
terms of its operational structure

5. SENCO outcomes and review will be reported to the Board on an annual basis

Reviewed March 2025



	St Patrick’s School
	Learning Support Policy:
	SCHOOL VALUES STATEMENT:
	When looking at our Learning Support Policy through the lens of our values we need to consider:
	That we can build the mana of our most vulnerable students through our aroha as a staff. This will require cooperation between home, school and the experts within education. In doing this we can build the self belief of each individual learner.
	SCRIPTURE REFERENCE: Romans 12:7
	“If your gift is serving others, serve them well. If you are a teacher, teach well.”
	Purpose:
	St Patrick’s School is committed towards meeting student’s individual needs.  Our Learning Support programme will serve those students who have teaching needs which cannot be met without additional support or programme changes.
	Aims:
	1. To provide appropriate instructional programmes for children with High and Complex Needs/Learning Needs.
	2. To involve parents, caregivers, outside agencies, teachers, teacher’s aides and
	students in the preparation and evaluation of programmes.
	3. To support and encourage families of students with High and Complex Needs /learning needs in the education of their child.
	4. To provide a physical environment that will cater for children with High and Complex Needs.
	5. To foster positive attitudes towards and in children with High and Complex Needs /learning needs.
	6. To provide a smooth transition to and from each educational facility.
	Organisation:
	1. The SENCO role is a team approach involving the Principal, Deputy Principal, Assistant Principal, Junior Syndicate Leader and the Learning Support Coordinator. DP, AP and JSL are in charge of individual syndicate needs.
	2. A Flow Diagram shows who Teacher Aides report to and who is responsible for specific programmes.
	3. The SENCO team will prioritise Learning Support Programmes termly, in consultation with Staff and determine the use of Special Education Grant and other available funds.
	4. The SENCO programme procedures are included in the Governance and Management plans in terms of its operational structure
	5. SENCO outcomes and review will be reported to the Board on an annual basis
	Reviewed March 2025

