el HUNTLY PRIMARY SCHOOL

e KNOWLEDGE IS POWER - MATAURANGA MARAMATANGA

SCHOOL BOARD PANUI

Term 3 has been very busy for the school on a whole. Our aakonga(students) and staff have represented
Huntly Primary School at different events this term. These are the events your child, our students and staff
have attended:

Sports

* Eastern Waikato Netball Competition:

3 Teams

Golden Diamonds - Coach Tara Te Whare

Diamonds - Coach Rochelle Cole

Mini Diamonds - Coach Ani Ngaia

Netball for HPS - Co-ordinator Whaea Rach
All teams came back with trophies and certificates. To our tamariki, coaches and whanaau Nga mihi nui.
* Interschool Cross Country

Huntly Primary School sent a team to Te Kauwhata to participate. With our aakonga doing extremely
well. Results were published in the newsletter yesterday.

Maori Kaupapa

* Koroneihana (Coronation)

Our school(kura) took a small group of aakonga to the celebration. It is the first time for our school (kura)
has attended. Our aakonga enjoyed the experience and diversity of the occasion. Koroneihana is an
annual event held in the Waikato.
Nga mihi nui Matua Wirihana. Ko te kaupapa ko te ko Koroneihana. E tu nei, E pupuri ana i te
manaakitanga, whakawhanaungatanga, awhi, me te aroha, mo nga aakonga o te kura.
Thanks Matua Wirihana for guiding our aakonga(students) on this hikoi (journey) into this space.
* Tangihanga e te Kiingi Tuuheitia Pootatau Te Wherowhero te Tua Whetu
Thanks and acknowledgement to our school community(whaanau/families), Principal Justine Brock and
Senior Leadership team, Ministry of Education (MOE) and the Board for the day off to celebrate the King's
life and legacy. The crowning of a new Queen for the future.

\ Staff

Our school functions best with everyone participating, supporting and playing their part. Our
teachers(kaiako) are at the core of learning(matauranga). We would like to thank all the teachers(kaiako)
and staff at Huntly Primary School for your effort, passion and commitment to aakonga(students) and
families(whaanau) and one another. A couple of our teachers (kaiako) have been working quietly in the
background for our school.

Matua Chase for stepping into the role of acting Deputy Principal. Whaea Anna and Whaea Talia for
assisting and supporting with these changes.

| Casual Vacancy

There is a vacancy on the board for an elected parent representative. More information and process will be
made available for the upcoming election.

Thanks(Nga mihi nui)

The Board and staff, families(whaanau) and aakonga (students) would like to thank Jayson Tanaki for his

time, commitment, passion and leadership while on our Board. Jayson was Presiding Member and due to
his job's workload has resigned from the Board. We wish Jayson all the best. Nga mihi nui E Te Rangitira
ko Jayson Tanaki.

See everyone in the fourth term. Have an enjoyable, sharing and caring school break.

Nga mihi, Amos Ngaia — Presiding Member



Huntly Primary School Board - Issues Concerns and Complaints Policy & Procedures

Rationale:
To ensure that Huntly Primary School responds to complaints in a fair and consistent manner, respects the mana of all and reflects the schools values.

Guidelines:
The Huntly Primary School community will be able to confidently engage with the school to solve any difficulties that arise.
Allinvestigations will comply will all relevant legislation including but not limited to the principles of Natural Justice, Human Rights Act, Employment Agreements, State

Sector Act..
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