




Te Kura Kaupapa Maori o Tamarongo 

Statement of Responsibility 

For the year ended 31 December 2025 

F.ducatioiJ SeNices.
Dedicated to your school 

The Board accepts responsibility for the preparation of the annual financial statements and the judgements 
used in these financial statements. 

The management (including the Principal and others, as directed by the Board) accepts responsibility for 
establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the 
integrity and reliability of the School's financial reporting. 

It is the opinion of the Board and management that the annual financial statements for the financial year ended 
31 December 2025 fairly reflects the financial position and operations of the School. 

The School's 2025 financial statements are authorised for issue by the Board. 

CkJUJUAlt A@/..fA lAJ Mluf 12.,,/ 
Full Nam

()
cesidin

� 
Membe

: 

\ I� Ov> Uffe1./4 
Signature of Presiding Member 

2q. s, 2._(_(} 
Date 

f!.o&--(tl F/<MtTS DMe'f 
Full Name of Principal 

Signature of P 

Date 

Te Kura Kaupapa Maori o Tamarongo Annual Report and Financial Statements Page 1 



Te Kura Kaupapa Maori o Tamarongo 

Statement of Comprehensive Revenue and Expense 
For the year ended 31 December 2025 

Revenue 
Government Grants 

Locally Raised Funds 

Interest 

Total Revenue 

Expense 
Locally Raised Funds 

Learning Resources 

Administration 

Interest 

Property 

Other Expenses 

Total Expense 

Net Surplus/ (Deficit) for the year 

Other Comprehensive Revenue and Expense 

Total Comprehensive Revenue and Expense for the Year 

Notes 

2 

3 

3 

4 

5 

6 

7 

2025 

Actual 
$ 

620,742 

31,663 

1,623 

654,028 

370 

404,521 

71,965 

39 

118,095 

39,123 

634,113 

19,915 

19,915 

£.clucatioiJ Services. 
Dedicated to your school 

2025 2024 

Budget 
(Unaudited) Actual 

$ $ 

429,602 527,671 

53,000 32,453 

3,500 94 

486,102 560,218 

7,760 

301,744 306,335 

37,412 85,244 

101,994 95,015 

43,000 49,994 

484,150 544,348 

1,952 15,870 

1,952 15,870 

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes which 

form part of these financial statements. 
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF TE KURA KAUPAPA MAORI O TAMARONGO SCHOOL’S FINANCIAL 
STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2025 
 
 
The Auditor-General is the auditor of Te Kura Kaupapa Maori O Tamarongo (the School). The Auditor-
General has appointed me, Mark Fraser using the staff and resources of Silks Audit Chartered 
Accountants Limited, to carry out  the audit of the financial statements of the School on pages 02 to 
19, that comprise the statement of financial position as at 31 December 2025, the statement of 
comprehensive revenue and expense, statement of changes in net assets/equity and statement of 
cash flows for the year ended on that date, and the notes to the financial statements that include 
accounting policies and other explanatory information. 
 
Opinion 
 
In our opinion the financial statements:  
 
• present fairly, in all material respects: 

  
o the School’s financial position as at 31 December 2025; and 
 
o the financial performance and cash flows for the year then ended; and 

 
• comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 
 
 
Our audit was completed on 29 May 2026. This is the date at which our opinion is expressed. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible for assessing the School’s ability to 
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters related 
to going concern and using the going concern basis of accounting, unless the Board intends to close 
or merge the School, or has no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 
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• We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

• We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

• We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the School to cease to continue as a going concern.

• We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001. 

Other information included in the Board’s annual report 

The Board is required to prepare an annual report which includes the annual financial statements and 
the audit report, as well as a Statement of Responsibility, Statement of Variance, an Evaluation of 
the School’s Students’ Progress and Achievement, a Statement of Compliance with Employment 
Policy, and a Statement of KiwiSport funding. The Board is responsible for the other information 
that it presents alongside its annual financial statements. 

The other information obtained at the date of our audit report includes copies of the Statement of 
Responsibility, Statement of Variance, Evaluation Analysis of Student Progress, Statement of 
Compliance with Employment Policy, Board Member Schedule, and Statement of KiwiSport 
funding. 

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
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In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the independence requirements of Professional and Ethical Standard 1 International Code 
of Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand) 
issued by the New Zealand Auditing and Assurance Standards Board. 

Other than in our capacity as auditor, we have no relationship with, or interests in, the School. 

Mark Fraser 
Silks Audit Chartered Accountants Limited 
On behalf of the Auditor-General 
Whanganui, New Zealand 
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£.ducatioxJ Services. 
Dedicated to your school 

Te Kura Kaupapa Maori o Tamarongo 

Members of the Board 

How Term 

Position Expired/ 

Name Position Gained Expires 

Caroline Waiwiri Presiding Member Elected Sep 2028 

Robyn Davey Principal ex Officio 

Rose-Anne Dudley Parent Representative Elected Sep 2025 

Richard Travis Parent Representative Elected Sep 2025 

Dennis Tahau Parent Representative Elected Sep 2025 

Stephine Juggings Parent Representative Co-opted Sep 2025 

Sharlee Mareikura Parent Representative Co-opted Sep 2028 

Brent Waiwiri Parent Representative Appointed Sep 2028 

Nicholas Parata Staff Representative Elected Sep 2028 

Tawairau Parata Proprietors Representative Appointed Sep 2028 

John Hooker Other Appointed Sep 2028 

Te Uatorikiriki Miracle Solomon other Appointed Sep 2028 

lriaka Horomona Other Elected Sep 2028 
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Te Kura Kaupapa Maori o Tamarongo 

Kiwisport 

£.clucatioiJ Services. 
D�lcated to your school 

Kiwisport is a Government funding initiative to support students' participation in organised sport. In 2025, the school 
received total Kiwisport funding of $435 (excluding GST). The funding was spent on sporting endeavours. 

Statement of Compliance with Employment Policy 

For the year ended 31st December 2025 the Te Kura Kaupapa Maori o Tamarongo Board: 

• Has developed and implemented personnel policies, within policy and procedural frameworks to ensure the fair and
proper treatment of employees in all aspects of their employment.

• Has reviewed its compliance against both its personnel policy and procedures and can report that it meets all

requirements and identified best practice.

• Is a good employer and complies with the conditions contained in the employment contracts of all staff employed by

the Board.

• Ensures all employees and applicants for employment are treated according to their skills, qualifications and

abilities, without bias or discrimination.

• Meets all Equal Employment Opportunities requirements.
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1. Statement of Variance 
Statement of Variance 
 This document outlines the specific areas in which practice at Te Kura Kaupapa Māori o 
Tamarongo differs from the standard expectations set out in the base policy. These variances 
reflect our kura’s kaupapa, tikanga, operational needs, and the unique context of our ākonga, 
whānau, and community. 
 All variances have been considered through a lens of safety, equity, cultural integrity, and 
alignment with Te Aho Matua. Where a variance exists, it is intentional, clearly justified, and 
approved through the appropriate governance or leadership processes. 

 

2. Te Aho Matua - Statement of Variance 
Tauākī Rerekētanga 
 At Te Kura Kaupapa Māori o Tamarongo, certain practices differ from mainstream or standard 
policy expectations. These rerekētanga are deliberate and grounded in our kaupapa Māori, our 
tikanga‑ā‑kura, and the aspirations of our whānau and hapori. 
 Each variance upholds the mana of our tamariki, strengthens Te Aho Matua in daily practice, 
and ensures that decisions reflect who we are as a kura Māori. All rerekētanga are endorsed by 
kura leadership and/or the Poari. 

 

3. Simple, Staff‑Friendly Statement of Variance 
Statement of Variance 
 Some parts of this policy work differently at our kura. These differences are intentional and 
based on our kura values, tikanga, and what works best for our ākonga. Any variance listed has 
been agreed to by leadership and is part of our normal practice. 

  



 
Variance Table 
 

Policy Requirement Kura Practice (Variance) Rationale 

Parents must notify the 
school office of 
absences by phone or 
email. 

Whānau may notify absences 
via text, Facebook Messenger, 
or direct contact with kaiako, 
or via Skool Loop app, email 

Reflects whānau communication 
preferences; increases accuracy 
and timeliness of information. 

Attendance follow‑up 
completed by office 
staff. 

Follow‑up is completed by 
kaiako first, then escalated to 
the Pou Tari if needed to 
follow up. Receive weekly 
reports. 

Strengthens relationships and 
aligns with whanaungatanga‑based 
practice. 

Standard Ministry 
attendance codes 
used. 

Kura uses standard codes 
plus internal sub‑codes for 
tikanga‑based absences (e.g., 
marae, kaupapa Māori 
events). BOT discretion 

Ensures accurate reporting while 
recognising Māori contexts not 
captured in mainstream codes. 
Working alongside the attendance 
officer based in New Plymouth 

 
 



 

Evaluation Analysis of Student Progress 

Evaluation analysis is the systematic process a kura or school uses to gather evidence, 
interpret progress, and decide next steps for improving learning. In Aotearoa, this aligns 
strongly with Assessment for Learning, ERO’s School Improvement Framework (SIF), and 
Assessment to Improve Learning (NZAI). 

1. Core Components of Student Progress Evaluation 

1. Assessment for Learning (AfL) — focuses on noticing and responding to progress in real 
time. 

● Kaiako uses observation, learning conversations, and high‑impact assessment 
tools to understand where ākonga are at, where to next, and how to get there. 

● Learners use personalised feedback to set goals and correct misunderstandings. 
 newzealandcurriculum.tahurangi.education.govt.nz 

2. Multiple Sources of Evidence 
 Effective evaluation uses a range of assessment approaches to gather necessary and 
sufficient evidence of progress. 

● Evidence must be dependable, fair, and aligned to curriculum. 
 nzai.org.nz 

3. Internal Evaluation Using the School Improvement Framework (SIF) 
 Schools use the SIF to: 

● Identify where they are on their improvement journey 
● Analyse progress in leadership, teaching, learning, and curriculum 
● Determine next steps and monitor impact 

 Education Review Office 

2. What the Evaluation Process Typically Looks Like 

Step 1 — Gather Evidence 

● Classroom observations 
● Student work samples 
● Learning conversations 
● Whānau voice and student voice 

 

 

https://newzealandcurriculum.tahurangi.education.govt.nz/assessment-for-learning-guide/5637167101.p
https://newzealandcurriculum.tahurangi.education.govt.nz/assessment-for-learning-guide/5637167101.p
https://nzai.org.nz/wp-content/uploads/2021/03/NZAI_Assessment-Principles-Practices-and-Proof-Final.pdf
https://nzai.org.nz/wp-content/uploads/2021/03/NZAI_Assessment-Principles-Practices-and-Proof-Final.pdf
https://ero.govt.nz/how-ero-reviews/how-ero-reviews-schoolskura-english-medium/te-ara-huarau-the-new-approach-to-evaluation/school-improvement-framework
https://ero.govt.nz/how-ero-reviews/how-ero-reviews-schoolskura-english-medium/te-ara-huarau-the-new-approach-to-evaluation/school-improvement-framework


Step 2 — Analyse Patterns 

● Identify strengths and needs 
● Look for class-wide trends 
● Compare progress against expectations (TMoA progressions, 

curriculum levels, TAM) 

Step 3 — Make Judgements 

● Use dependable evidence to determine whether progress is accelerated, expected, or 
emerging 

Step 4 — Plan Next Steps 

● Adjust teaching 
● Provide targeted support 
● Set new learning goals with ākonga 
● Monitor impact over time 

3. A Simple Evaluation Summary  

1. What the evidence shows: 

● Strengths: 
● Needs: 
● Patterns across the class: 

2. Progress Judgement: 

● Accelerated / Expected / Emerging 

3. Contributing Factors: 

● Teaching practices 
● Engagement 
● Attendance 
● Whānau involvement 

4. Next Steps: 

● For kaiako 
● For ākonga 
● For whānau 
● For leadership 

 



 4. Why This Matters 

According to NZAI, assessment is one of the most powerful 
contributors to learning success when used well, helping create 
confident, capable learners who believe in their potential. nzai.org.nz 

 

 

 

https://nzai.org.nz/wp-content/uploads/2021/03/NZAI_Assessment-Principles-Practices-and-Proof-Final.pdf
https://nzai.org.nz/wp-content/uploads/2021/03/NZAI_Assessment-Principles-Practices-and-Proof-Final.pdf


Te Tiriti o Waitangi 
 
How we have given effect to Te Tiriti o Waitangi 
 

●​ Recite karakia, waiata, pānui o te rā, this is alongside our whānau at Te Namu Kohanga 
Reo o Te Namu 

●​ Tikanga is upheld in everyday learning within the Kura, just common standards 
●​ As a Kura Kaupapa Māori this is very important 
●​ Whānau hui are each term.  Have kōrero with whānau. 

 
Naku noa 
 
Robyn Davey 
Tumuaki  
Te Kura Kaupapa Māori o Tamarongo 
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