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Kids can

do

anthing Tisbury School's

Vision
A

Growing lifelong learners in an inclusive environment.

Tisbury School’s vision is to grow an inclusive learning environment for all akonga using the school’s
values of respect, responsibility and belonging.
In doing this, akonga will strive to understand and pursue their full potential to continue their
journey as lifelong learners.

Tisbury School's vision will be achieved through:

e Giving effect to Te Tiriti o Waitangi by embracing the shared values of
Respect/Manaakitaka, Responsibility/Takohaka and Belonging/Whanaungataka.

o Recognising the importance of connecting and having family/whanau participate
and contribute to the school's learners and learning environment.

e Encouraging a “kids can do anything” attitude with students who are becoming
risk takers that “just give it a go"“.

e The PB4L/Mitey frameworks. These frameworks enable the school to review,
revise and redevelop school wide systems that enhance student learning through
improving social, emotional and learning skills where students are:

Making Awesome Using their WITS Being Organised for Learning.
Choices and (04.L.)and
(M.A.C.)and Participating and Managing Self
Relating to Others Contributing
Positively
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Tisbury School's
Hauora : Well-Being
Hauora : Well-being is at the heart of Tisbury School.
It is what makes the school "The School".
It encompasses the school's

VISION

Growing lifelong learners in an inclusive environment.

and Motto

Tisbury
Kids Can Do
Anything -

Just give it
a go!

It also encompasses the:
NZC/Te Mataiaho refreshed principles and key competencies.
The school's values.
And the school's
positive behaviour for learning (PB4L)/Mitey frameworks.
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Tisbury School's
CURRICULUM

Sets the foundation and direction for achieving the school's vision of:
"Growing lifelong learners in an inclusive environment”.

It has as its foundation
equity and excellence for all our students.

These beliefs are delivered through the NZ Curriculum/Te Mataiaho, its
principles, key competences and the school’s values.

The curriculum applies the structure of
“the science of learning”
as a framework for students to have mastery success in their learning.
(The curriculum embodies student’s, and their whanau,
aspirations, interests, identity, language and culture.)
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Te Mataiaho / NZ Curriculum Principles

Te Mataiaho gives expression to the right to education that every akonga, no matter who they are, where they live, or what school they attend,
can attain their highest possible standard in educational achievement.  Te Mataiaho supports every child to live individually and collectively,
locally and globally, ina society that promotes peace, dignity, tolerance, freedom, equity, and social and environmental responsibility. It respects
culture, abilities, disabilities, gender, sexual orientation, religion.
The intention of the curriculum principles, is to give effect to the above summary of Te Mataiaho purpose statement. It presents “calls to
action” for educators to take responsibility for driving changes needed to ensure that equity and inclusivity for every akonga are priorities.
The principles and calls to action are a catalyst for equity and excellence and contribute to wellbeing for all akonga.

Principle: Through curriculum interventions and initiatives the needs of akonga Mdori, by enabling student identities
Give Effect to and cultural backgrounds to be legitimated, included, and expressed through learning contexts. This principle
Te Tiriti o Waitangi: means that expressions of Maori language, knowledge, culture, and identity of akonga Mdori are valued and

inequalities are addressed.

Calls to action: Kaiako
- give effect to Te Tiriti o Waitangi and its principles by actively delivering, through how they teach,
fair and equitable educational processes and outcomes for Maori and for all akonga.

- actively protect te reo Mdori, tikanga Maori and maturanga Maori, and collaborate with whanau,
hapd, and iwi to incorporate these taonga into the school curriculum.

- design and plan learning programmes that provide all akonga access to knowledge, understandings,
and practices that are relevant to akonga and their peers, and that promote achievement, inclusion

and equity.
Principle: This principle establishes the value Te Mataiaho places on both wellbeing (cultural, physical, emotional, social,
Hold a broad view of akonga and psychological) and excellence as connected and important outcomes of schooling. It reinforces the values
success: of inclusion, through a focus on positive, inclusive relationships, a sense of belonging for all, and the promotion

of diversity as ordinary and expected. It sets an expectation of planning from outset for all akonga and
views every learner as having open-ended potential.

Call to action: Kaiako
- understand that achievement and wellbeing are inter-related and that it is important to foster
both.

- designand plan learning programmes in which all akonga can see their language, culture, and ident ity
and understand that self-expression is essential for their personal and collective wellbeing and
achievement.

- design and plan learning programmes that provide all akonga with access to knowledge,
understandings, and practices that are relevant to them and that promote excellence, inclusion,

and equity.
Principle: This principle is desighed to recognise the strengths, interests, and open-ended potential of every akonga.
Hold high expectations for all It acknowledges that, while akonga have different starting points and progress in different ways, they must
akonga all be able to access rigorous learning to develop the knowledge, skills, and capabilities that will enable them

to excel in schooling and beyond.
Calls to action: Kaiako
- establish a culture of high expectations for themselves and for akonga, and develop the ability of
akonga to be self-regulating learners who strive for excellence.

- to be courageous in designing culturally rich and coherent pathways and a school curriculum that
disrupts the status quo and ongoing inequities for many akonga.

- take akonga beyond their immediate experience, inspire new curiosities, and open up new horizons,
so that akonga develop both broad and specialised knowledge and grow and excel as local and global
citizens with a contribution to make.

In implementing the above principles Tisbury school puts students at the centre of teaching and learning. They are embedded within

the school's vision, values , motto and the NZC's/Te Mataiaho concepts of understand, know and do.
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Tisbury School's Values

g

RESPECT RESPONSIBILITY BELONGING
WHAKAUTE TAKOHAKA WHANAUNGATAKA

Viewed through the te ao Maori concepts, they encourage akonga to:
Manaakitaka: show respect, honesty, kindness and acceptance of one another.
Takohaka: take responsibility for ourselves and understand how our choices impact others.

Whanaungataka: develop a sense of belonging, ensuring relationships are kept strong
and that being part of our kura, akonga will always belong here.

They empower akonga Are embedded with the Enable akonga to:
to grow into lifelong school's PB4L/Mitey Make Awesome Choices.
learners in an inclusive framework. Use their W.I.T.S.
environment. Be Organised for
Learning.

These values are the foundation of the school's positive behaviour for learning plan
which endeavours to create a positive, supportive, safe culture where all students
become respectful and responsible citizens who have a sense of belonging within the
learning environment and wider community.

Kids can
do

anything!
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Our values encompass the NZC/Te Mataiaho Values of:

Equity / Integrity / Excellence / Community and Participation / Ecological Sustainability / Diversity /
Innovation, Inquiry and Curiosity / Respect.
They are supported and embody by the Maori concepts of:

Manaakitanga: caring for the emotional, spiritual, physical and mental wellbeing of students.
Whanaungatanga: engagement and relationships and interactions of students.
Ako: sharing, connected, interactive learning between students and teachers.
Mahi Tahi: working together for a common purpose.

Tisbury School's approach in exploring, modelling, encouraging, promoting and implementing its values, is
to have the values as the foundation of the school's behaviour management framework of:

“Positive Behaviour for Learning”

In using the PB4L framework, students will be empowered to think and act in ways that will develop
them as citizens of their learning environment and the wider community who are:

Empowered to grow ,
make awesome choices, use their W.I.T.S. and be organised for learning.

Implementation of the Expectations:

The framework of PB4L uses the values as the focus for teaching and reinforcing positive behaviour. The
values have been defined into expectations which are, in essence, the school's rules. They are the desired
outcomes for being good citizens which also have the key competencies, of relating to others, managing
self, and participating and contributing woven through them.

M.A.C.  Making Awesome Choices - provides students with opportunities to learn how to make good
choices in their behaviour and life decisions.

W.I.T.S.: Provides students with a strategies to help them deal with situations (Student sized problems
- through using the WITS Walk) that they are not happy about and encourages someone if
things are too big to handle (Teacher size problems) and Say an I statement to help others
understand how they are feeling.

O4L.  Isteachingstudents how to be orgainsed for learning, manage their time wisely and participate
and contribute to their and others learning.

Monitoring the Effectiveness:

Students self-monitor their implementation of the school values as part of the green card system.
Students are awarded green cards and at set milestones they receive certificates, bands with the top
rewards being the Values Badge (500 certificates), Citizenship Badge (800 certificates) and the school's
Tonga (1000 certificates). The process of tracking and the rewards are part of the PB4L process and
details are in the PB4L information book for staff and whanau.

Staff monitor, through observations, collecting information from students and using the PB4L graphs
from data entries. These trends are discussed at staff meetings and reported to board via Senco report.
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Tisbury School’'s Key Competencies

LEARNING, PERSONAL AND SOCIAL

Thinking Relating to Others

Managing Self

Using language, Symbols and Texts _

Te Mataiaho/NZ Rrefreshed Curriculum identifies five key competencies as strategies
that people use to live, learn, work, and contribute as active members of their communities.
The curriculum document defines them as "more complex than skills, as they draw on
knowledge, attitudes and values in ways that lead to actions. They are not separate or
stand-alone", they weave through dll learning across the school.

Tisbury School views the key competencies (KCs) as understandings and capabilities that are
woven through all aspects of learning, social contexts and practices that develop over time.
They provide an umbrella of actions that students can show what they can do, and are willing
to do, as a result of their learning. They are embedded within the curriculum's interwoven
understand, know, and do concepts and processes.

Reporting on Key Competencies:
Reporting on student key competencies development is embedded within curriculum reporting.
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